
Benefits for
the Workplace of
the Future
Edited by Olivia S. Mitchell, David S. Blitzstein,
Michael Gordon, and Judith F. Mazo

Pension Research Council
The Wharton School of the University of Pennsylvania

University of Pennsylvania Press

Philadelphia

00front.qxd  1/8/03  10:21 AM  Page iii



Copyright © 2003 The Pension Research Council of the Wharton School of the University of
Pennsylvania 
All rights reserved
Printed in the United States of America on acid-free paper

10  9  8  7  6  5  4  3  2  1

Published by 
University of Pennsylvania Press
Philadelphia, Pennsylvania 19104-4011

Library of Congress Cataloging-in-Publication Data

BeneWts for the workplace of the future / edited by Olivia S. Mitchell . . . [et al.].
p. cm.

Includes bibliographical references and index.
“Pension Research Council publications”
ISBN 0-8122-3708-0 (cloth : alk. paper)
1. Employee fringe beneWts—United States. 2. Compensation management—

United States. 3. Labor supply—United States. 4. Pensions—United States.
I. Mitchell, Olivia S. II. Wharton School. Pension Research Council.
HD4928.N62 U62325 2003
331.2′0973—dc21 2002041258

00front.qxd  1/8/03  10:21 AM  Page iv



Contributors

David S. Blitzstein is Director of the United Food and Commercial Workers
International Union (UFCW) Negotiated BeneWts, where he advises local
unions in collective bargaining on pension and health insurance issues
and consults with the union’s 150 jointly trusteed health and welfare and
pension plans nationwide. He is also a trustee of the $3.5 billion UFCW
Industry Pension Fund and the UFCW National Health and Welfare
Fund. He represents the UFCW as a member of the working committee
of the National Coordinating Committee for Multiemployer Plans and
serves as a board member of the Pension Research Council of the Whar-
ton School. He is a graduate of the University of Pennsylvania and holds
an M.S. in labor studies from the University of Massachusetts at Amherst.

Carl T. Camden is Executive Vice President of Kelly Services, Inc., where
he overseas planning, development, and execution of the company’s mar-
keting strategy and marketing business plan. He is also responsible for
the company’s government and public affairs positions and manages cus-
tomer relations with corporate accounts. He has served on the Advisory
Committee on Employee Welfare and Pension BeneWts and the Chicago
Federal Reserve’s Labor Advisory Committee. He received a Ph.D. in
communications from Ohio State University.

Peter Cappelli is George W. Taylor Professor of Management and Director
of the Center for Human Resources at the Wharton School of the Uni-
versity of Pennyslvania. He is also a research associate at the NBER
and codirector of the U.S. Department of Education National Center on
the Educational Quality of the Workforce at the University of Pennsylva-
nia. His research examines human resources, compensation issues, labor
economics, and union-management relations. He received a B.S. from
Cornell University and a D.Phil. from Oxford University.

Irena Dushi is research associate at the International Longevity Center. Her
research interests are in the Weld of aging and labor economics. She has
taught at Hunter College and visited the Institute of Advanced Studies in

15contribs.qxd  1/8/03  10:51 AM  Page 285



Vienna; she was also an exchange fellow at the City University of New
York. She earned a Ph.D. in economics from the Center for Economic
Research and Graduate Education in Prague.

Erica L. Dykes is an undergraduate at Harvard University.
William E. Even is Professor of Economics in the Richard T. Farmer School

of Business Administration at Miami University of Ohio. His research
focuses on pension economics, gender differences in labor market out-
comes, and the consequences of minimum wage legislation. He earned a
B.S. degree in Mathematics and Economics from the University of South
Dakota and a Ph.D. in economics from the University of Iowa.

Teresa Ghilarducci is Associate Professor of Economics at the University of
Notre Dame, where she directs the Monsignor Higgins Labor Research
Center, a multidisciplinary center focusing on the living standards of
workers. Her interests include retirement income security. She has previ-
ously visited the Mary Ingraham Bunting Institute at Radcliffe College
and served on the Pension BeneWt Guaranty Corporation’s Advisory
Board and the Board of Trustees of the State of Indiana Public Employ-
ees Pension Fund. She received a Ph.D. in economics from the University
of California at Berkeley.

Michael S. Gordon is a Washington, D.C., attorney specializing in employee
beneWts law. He served as Minority Pension Counsel to the U.S. Senate
Labor and Public Welfare Committee under Senator Jacob K. Javits, dur-
ing which time he participated in the drafting of ERISA. He also advised
President Kennedy’s cabinet on corporate pension funds, served on the
U.S. Department of Labor Advisory Council on Employee Welfare &
Pension BeneWt Plans, and chaired the Advisory Board to the Bureau of
National Affairs Pension & BeneWts Reporter. He has taught as Adjunct
Professor of Law at Georgetown University Law School. He is currently
Chairman of the Board of Directors of the Pension Rights Center of
Washington, D.C., and a Board member of the Pension Research Coun-
cil of the Wharton School. He received a B.S. from the University of
Chicago and a law degree from the University of Chicago Law School.

Marjorie Honig is Professor of Economics at Hunter College and the Grad-
uate School of CUNY. Her research interests focus on issues related to
the economics of aging, with emphasis on individual retirement decisions
and the roles of social security and employer pensions. Her current inves-
tigations examine workers’ expectations regarding retirement income and
the timing of retirement. She is a member of the Advisory Board for the
Brookdale Foundation National Fellowship Program and is an advisor to
the International Longevity Center of the Mount Sinai Medical Center.
She received a Ph.D. in economics from Columbia University.

Susan N. Houseman is a Senior Economist at the W.E. Upjohn Institute for
Employment Research. Previously she was on the faculty at the Univer-
sity of Maryland’s School of Public Affairs and a visiting scholar at the

286 Contributors

15contribs.qxd  1/8/03  10:51 AM  Page 286



Brookings Institution. Her research interests focus on labor issues in the
United States, Japan, and Europe, and her current work studies workers
in nonstandard employment arrangements. She received a Ph.D. in eco-
nomics from Harvard University.

Sanford M. Jacoby is a Professor of Economics in UCLA’s Anderson School
of Management and in the School of Public Policy & Social Research. He
is also associate director of UCLA’s Institute of Industrial Relations. His
research interests focus on welfare capitalism and twentieth-century
management and advertising. Dr. Jacoby received a Ph.D. from the Uni-
versity of California at Berkeley.

Eric P. Lofgren is global director of the BeneWts Consulting Group at Wat-
son Wyatt Worldwide, encompassing the Retirement, Group & Health
Care, and Investment consulting practices. He is a member of Watson
Wyatt’s Board of Directors, where he currently serves on the Executive
Committee and the Management Committee. He is a Fellow of the Soci-
ety of Actuaries, a Fellow of the Conference of Consulting Actuaries, and
an enrolled Actuary under ERISA. He holds a B.A. in mathematics from
New College in Sarasota, Florida.

David A. Macpherson is Abba Lerner Professor of Economics at Florida
State University. His specialty is applied labor economics. His research
interests include pensions, discrimination, industry deregulation, labor
unions, and the minimum wage. He received a Ph.D. in economics from
Pennsylvania State University.

Judith F. Mazo is Senior Vice President and Director of Research for the
Segal Company, responsible for research regarding public policy, legisla-
tive, and regulatory issues. She is active in the employee beneWts Weld,
serving on the Board of the Pension Research Council of the Wharton
School, as well as the Editorial Advisory Boards of the BNA Pension
Reporter and the BeneWts Law Journal. Previously she served on the U.S.
Department of Labor’s ERISA Advisory Council. She is active in the
American Bar Association, where she has chaired the Joint Committee on
Employee BeneWts. She received a B.S. from Wellesley College and a law
degree from Yale Law School. She has been admitted to the bar in the
District of Columbia and the State of Louisiana.

Olivia S. Mitchell is the International Foundation of Employee BeneWts
Professor of Insurance and Risk Management, and Executive Director of
the Pension Research Council at the Wharton School of the University of
Pennsylvania. She is also a Research Associate at the NBER and serves on
the Steering Committee for the Health and Retirement Survey for the
University of Michigan. Dr. Mitchell’s research focuses on private and
social insurance, employee beneWts, and pensions in the United States
and overseas. Dr. Mitchell previously taught at Cornell University, and
she has visited the faculties of Harvard University and the University of
New South Wales in Sydney, Australia. She received a B.A. from Harvard

Contributors 287

15contribs.qxd  1/8/03  10:51 AM  Page 287



University and a Ph.D. in economics from the University of Wisconsin at
Madison.

Steven A. Nyce is is a Senior Retirement Research Associate with the
Research and Information Center of Watson Wyatt Worldwide in Wash-
ington, D.C. His research interests include workforce demographics,
behavioral aspects of private pensions, and public and private retirement
policy. He received a Ph.D. in economics from the University of Notre
Dame.

Anna M. Rappaport, F.S.A, is an actuary and futurist and Principal with
Mercer Human Resource Consulting, a global human resources, com-
pensation, and employee beneWts consulting Wrm. She specializes in
retirement beneWt strategy working with larger employers and pension
plan sponsors. She is concerned about our aging society and the status of
women and is active in the social security debate. Her major focus is on
how women are affected by social security beneWts and reform. She is a
past president of the Society of Actuaries and currently serves on the
boards of the Actuarial Foundation, the Metropolitan Chicago Informa-
tion Center, the Pension Research Council, and the Women’s Institute
for a Secure Retirement (WISER).

Martha Farnsworth Riche is a consultant on demographic changes and
their effects on policies, programs, and products. She is also a Fellow of
the American Statistical Association. Previously she served as Director
of the U.S. Census Bureau, and she also woked at the U.S. Bureau of
Labor Statistics. She was a founding editor of American Demographics,
and worked as Director of Policy Studies for the Population Reference
Bureau, a nonproWt organization devoted to educating the public about
the demographic component of policy issues.

Manish Sabharwal is Managing Director and CEO of India Life Pension
Services. India Life offers Asset Management and Web-enabled beneWts
administration for the Indian market and operates dedicated centers
for offshore processing of pensions, beneWts, and payroll for Fortune 500
companies. He received an M.B.A. from the Wharton School of the Uni-
versity of Pennsylvania.

Sylvester J. Schieber is Director of Research and Information at Watson
Wyatt Worldwide. Dr. Schieber has published widely on demographics and
the provision of retirement security, as well as public and private retire-
ment and health beneWt programs. Dr. Schieber serves on the Board of
the Pension Research Council of the Wharton School and sits on the
Social Security Advisory Board. Previously he was research director at the
Employee BeneWt Research Institute and deputy director at the OfWce
of Policy Analysis of the Social Security Administration. He was also a
member of the 1994–96 Social Security Advisory Council. He received
a Ph.D. in economics from the University of Notre Dame.

288 Contributors

15contribs.qxd  1/8/03  10:51 AM  Page 288



Index

Aaronson, Daniel, 197–98
AARP, 168, 175, 184
Abowd, John M., 49, 55
Abraham, Katharine G., 92–93, 107
Accounting, 140, 208
Accumulation, 137–50. See also Asset;

Retirement goals; Wealth
Adequacy, 137–50. See also Living standards;

Poverty; Wealth
AFL-CIO, 281–82
Africa, 35–36
African American, 26–41. See also Black;

Demography; Race
Age, 1–20, 21–42, 58–88, 110–36, 137–50,

151–77, 203–25, 226–40; Discrimination
in Employment Act, 100. See also
Retirement age

Alcatel Corp., 164
Alic, John, 200, 237
Allen, Steven G., 196, 198, 212, 223, 234,

236
Altonji, Joseph, 234, 236
Amalgamated Clothing and Textile Workers

Funds, 261
Ambrose, Delores E., 197–98
America Online, 255
American Express, 255
American Indian, 26–41. See also

Demography; Race
American Management Association, 214, 223
American StafWng Association, 243, 247
Americans with Disabilities Act, 100
Anderson, Rod, 284
Andrews, Emily, 84, 88, 273, 283
Annuities, 110–36. See also Insurance;

Reverse annuity mortgage

Argentina, 282–312
Arthur, Michael, 190, 198, 221, 223
Asia, 35–36, 255
Asian and PaciWc Islanders, 26–41. See also

Demography; Race
Asset, 13–14. See also Bond; Investment;

Portfolio; Stock
AT&T, 183
Autor, David, 185, 198
Axel, Helen A., 105, 108

Baby boomers, 1–20, 21–42, 58–88, 151–77,
203–25, 226–40. See also Age; Cohort

Bachu, Amara, 177
Bailey, Thomas, 197–98
Bain & Co., 197
Bansak, Cynthia, 182, 196, 198, 236
Bartlett, Christopher A., 192, 198
Bassi, Laurie, 222–23
Batt, Rosemary, 232, 236
Becker, Gary S., 175
Beller, Daniel J., 126, 133, 144
Belluck, Pam, 71, 88
Belman, Dale, 234, 236
BeneWts: coverage and design, 1–20, 32,

36–39, 43–57, 58–88, 94–95, 110–30,
188–89, 215–16, 226–40, 241–48, 249–59;
and productivity, 43–57, 215–16. See also
Health insurance; Pension; Social
security; Unemployment insurance;
Workers compensation

Benoit, Ellen, 197–98
Berenstein, Michael, 185, 198
Berle, Adolph A., 222–23, 230, 236
Bernhardt, Annette D., 197–98, 212, 234, 236
Bernstein, Jared, 201, 221, 224

16Index.qxd  1/8/03  10:53 AM  Page 289



Bertrand, Marianne, 188, 198
Birth. See Fertility
Black, 26–41, 94–95, 263. See also African

American; Demography; Race
Blalock, Brad A., 133
Blasi, Joseph, 49, 55
Blau, David M., 55
Bloom, David E., 197–98
Bogosian, Carol A., 177
Bond, 10–11. See also Return; Risk; Portfolio;

Stock
Bond, James T., 182, 197–98
Bowker, Lindsay Newland, 101, 107
Bowles, Susan, 243, 247
Braddock, Douglas, 40
Brandes, Stuart, 205, 223
Brenner, Chris, 281, 282
Bretz, Robert, 217, 224
Bricklayers, 261
Bridge jobs, 63–64, 140. See also Retirement
Brilmayer, Lea, 235–36
Brotherhood of Electrical Workers and

Electrical Contractors, 261
Brown, Clair, 215, 223
Brown, James N., 169, 175
Brown, Jeffrey R., 123, 131
Brown, Kyle N., 150
Brownstein, Bob, 282
Buchanan, Patrick, 178
Bundled beneWts, 12–16, 249–59. See also

BeneWts; Cafeteria plans
Bureau of International Affairs, 179–90
Bureau of National Affairs, 93, 282
Business cycle, 1, 15, 137–50, 179–90.

See also Volatility
Business Week, 187, 198, 231, 236

Cafeteria plans, 8, 15, 68, 87, 216, 260–84
Call centers, 218, 249–59
Callaghan, Polly, 106–7
Camden, Carl T., 11, 16, 33, 40, 241–48,

264, 282
Cannon, Steve, 175
Canon Corp., 171
Cantor, David, 72–73, 87–88
Cappelli, Peter, 1, 15–16, 179, 198, 203–25,

226, 236
Career, 13, 15, 33–38, 162, 178–202, 203–25,

226–40
Carliner, Geoffrey, 170, 175
Carpenters, 261
Cash balance pension, 130, 158. See also

DeWned beneWt; DeWned contribution

Cassidy, John, 190, 198
Cassirer, Naomi, 180, 200
Cerino, Timothy J., 133
Chamberlain, Neil, 282
Chambers, Elizabeth, 194, 198
Chandler, Alfred D., 235–36
Charness, Gary, 234
Chauvin, Keith, 215, 223
Childcare. See Children
Children, 12, 15, 21–42, 58–88, 89–109,

151–77, 188–89, 203–25, 233. See also
Family

Choi, James J., 17
Christensen, Kathleen, 104, 107
Cisco Corp., 164–65
Civil Rights Act, 100
Clark, Charles S., 107
Clark, Robert L., 44–45, 55, 130–31, 158,

175, 196, 198, 212, 223, 234, 236
Clinton, William, 174, 178
Cole, Robert E., 232, 236
Collective bargaining, 2, 113, 260–84. See

also Union
Collins, James C., 171, 175
Collins, Michael J., 99, 102, 107
Commission on the Future of

Worker-Management Relations, 105, 107
Company stock, 50, 138–39, 144–45. See also

Stock
Compensation, 1, 13–16, 24, 34, 43–57, 71,

188–89, 215–16. See also BeneWts; Pay
Compustat, 196
Conference Board, 93, 107, 179, 198
Congressional Budget OfWce (CBO), 154, 175
Consolidated Omnibus Reconciliation Act

(COBRA), 9, 54
Constantine, Jill L., 218, 223
Consumption in old age, 58–88, 151–77
Conte, Michael, 49, 55
Contingent work, 11, 15, 17, 89–107, 217,

241–49, 260–84. See also Flexible stafWng
Cooper, P. F., 65, 88
Copeland, Craig, 282
Corder, Larry, 32, 41
Cornwell, Christopher, 49, 55
Cost of beneWts, 12, 15–16, 58–59, 65,

89–107, 143–44, 244–45, 260–84
Cotter, Kevin D., 17
Council of Economic Advisors, 176
Craig, Elizabeth A., 215, 225
Curme, Michael A., 54–55
Current Population Survey, 60, 90–107
Cutler, David M., 51, 55

290 Index

16Index.qxd  1/8/03  10:53 AM  Page 290



Daily Labor Report, 178, 187–88, 199
Dataquest, 251, 259
Davis, Steven J., 181, 199
Dayton-Hudson Corp., 184
De Silva, Lalith, 104, 107
Dean, Amy, 281–82
DeWned beneWt pension plan, 5–6, 8–11,

13–16, 43–57, 110–30, 137–50, 151–77,
260–84. See also DeWned contribution

DeWned contribution pension plan, 5–6, 8,
13–16, 32, 43–57, 110–30, 137–50,
151–77, 249–59, 260–84. See also DeWned
beneWt; 401(k)

Demography, 1–20, 21–41, 43–57, 58–88,
139, 151–77, 203–25, 226–40, 241–48. See
also Age

Depression, 2, 8, 15, 23, 178, 185, 206, 208,
213, 227, 261–63

Diebold, Francis X., 181, 198–99, 236
Digital Equipment Corp., 179, 183
Disability, 2, 8–9, 110–36, 242–48, 249;

insurance, 14, 68–88, 260. See also Health
Discount rates, 47–49
Disney Corp., 184
Diversity. See Demography; Ethnicity; Race
Donaldson, Lex, 200
Doeringer, Peter, 227, 236
Dore, Ronald, 197, 199
Dorsey, Stuart, 49, 55
Downs, Alan, 180, 199
Downsizing, 181, 190–91, 249–59, 260–84
Drilea, Susan K., 65, 88
Dunlap, Al, 190
DuRivage, Virginia L., 108
Dushi, Irena, 14, 17, 58–88
Dykes, Erica L. 14, 17, 56, 110–36, 150

Early retirement, 15, 110–36, 151–77. See also
Retirement

Eastman Chemical, 184
Eastman Kodak, 8
Economic Xuctuations, 15, 58–88, 137–50
Economic Growth and Tax Relief

Reconciliation Act (EGTRRA), 84
Economist, 193, 197, 199
EDS Corp., 184
Education, 11, 15, 22, 30–41, 151–77,

178–202, 203–25, 226–40
Edwards, Richard, 227, 236
Eichener, June, 65, 88
Elder, Glen, 230, 236
Eldercare, 71–72
Ellis, M., 35, 42

Emerging markets, 137–50, 249–59
Emigration, 36, 249–59
Employee, 15, 89–107, 151–77, 178–202,

203–25, 226–40, 241–48
Employee BeneWt Research Institute

(EBRI), 44, 52, 55, 168, 176, 261, 264, 283
Employee BeneWts Supplement, 66, 72. See

also USBLS 
Employee Retirement Income Security Act

(ERISA), 7, 9, 89–107, 112, 115–16, 149,
267, 280

Employee Stock Ownership Plan (ESOP),
49, 149

Employer, 7, 15, 31–32, 43–57, 58–88, 143,
151–77, 178–202, 203–25, 226–40,
260–84; stock in pension, 49–50, 129, 165

Employment, 153–55, 260–84; security,
179–90. See also Jobs

Employment Policy Foundation, 241, 247
Enron, 9, 15
Episcopal Church, 282
Equal Employment Act, 9
Equities, 137–50. See also Portfolio; Return;

Risk; Stock
Erickson, Christopher, 197, 199, 232, 236
Ethnicity, 21–41, 58–88. See also

Demography; Race; Workforce
Even, William E., 7, 13, 17, 43–57, 84, 88,

112, 116, 130–31, 143, 150, 197, 199

Fair Labor Standards Act, 210
Fallick, Bruce, 196, 197, 199
Family, 12–15, 21–42, 58–88, 151–77, 178–202,

203–25, 226–40; beneWts, 58–88, 89–107
Family and Medical Leave Act, 72–76, 87,

89–107, 232
Fanning, Mike, 269, 283
Farber, Henry S., 17, 56, 180, 182–83,

185–86, 188, 196, 198–99, 212, 214, 223,
229, 231–37

Fernandez, Phyllis, 114, 131
Fertility, 11, 15, 21–41, 183–84. See also

Demography
Fields, Gary S., 112–13, 132
Financial: assets, 137–50; preparedness for

retirement, 110–36, 151–77; risk and
return, 137–50

Fischer, David Hackett, 190, 201
Fischer, Elizabeth, 107
Flexible stafWng, 14–15, 89–107, 151–77,

241–48, 249–59, 260–84. See also
Contingent, Part-time

Folson, Marion, 8

Index 291

16Index.qxd  1/8/03  10:53 AM  Page 291



Ford, Henry, 205
Ford Motor Co., 38
Foulon, Mark, 198
403(b) plan, 2, 58, 280
410(k) plan, 2, 10–11, 14, 43–57, 58–88,

110–36, 193, 217, 246, 280
Free-agent workers, 16, 241–48, 249–59,

260–84. See also Contingent; Flexible
stafWng; Part-time

Freeman, Richard B., 183, 198–99
Frei, Frances, 193, 199
Frenkel, Stephen, 232, 237
Freudenheim, Milt, 241, 247
Frey, William, 35, 40
Friedland, Robert B., 145, 150
Fronstin, Paul, 65, 86, 88, 245, 247
Fullerton, Howard N., 22, 31, 39, 41, 175–76
Furchgott, Roy, 213, 223

Galinsky, Ellen, 197–98
Gartner Group, 151
Gender, 58–88, 151–77, 203–25. See also

Women
General Dynamics, 183
General Electric Corp., 255
General Motors Corp., 183
Genesis Health Ventures, 184
Geographic mobility, 31, 249–59, 260–84.

See also Mobility
Germany, 110
Ghilarducci, Teresa, 12, 16–17, 260–84
Gilleskie, Donna, 55
Gittleman, Maury, 197, 199
Gizzle, Benjamin, 151, 174
Glass, Jennifer, 167, 176
Global beneWts, 16, 36, 110, 249–59, 260–84
Golden, Miriam, 238
Goldman, T. R., 265, 283
Goldscheider, Frances and Calvin, 31, 41
Goldschmidt, Peter, 185, 200
Goodfellow, Gordon P., 132, 164, 183, 283
Goodridge, Elisabeth, 151, 176
Gordon, David M., 187, 200, 227, 236
Gordon, Michael S., 280, 283
Gordon, Robert J., 175–76
Goshal, Sumantra, 192, 198
Gottschalk, Peter, 216, 223
Government role in beneWts, 1, 8–12,

249–59, 260–84. See also Social security;
Unemployment compensation; Workers
compensation

Graig, Laurene A., 175–76
Greenhouse, Steven, 71, 88

Greenough, William C., 283
Greenwald, Matthew, 177
Grizzle, Benjamin, 176
Groshen, Erica L., 189, 200, 234
Groves, Martha, 193, 200
Gruber, Jonathan, 54, 56, 77, 88
Gunn, Erik, 176
Gustman, Alan L., 17, 44, 47–48, 55–56,

112–13, 130, 132

Hagerty, Tracey, 72, 88
Haley, John J., 132, 150
Half, Robert, 184
Haltiwanger, John, 181, 199
Hamel, Gary, 171, 176
Handcock, Mark S., 212, 223, 236
HandWeld-Jones, Helen, 198
Hankin, Steven, 198
Hansen, Daniel, 212, 224
Hansen, David, 196
Hansen, G. S., 171, 176
Harker, Patrick, 199
Hartmann, Heidi, 106–7
Hartog, Joop, 237
Harvard University, 151
Hay Associates, 216
Healy, James J., 222, 224, 227, 237
Health insurance, 2–11, 13–14, 43, 51–53,

58–88, 89–107, 188–89, 242–48, 260–84.
See also Adverse selection; Disability;
Insurance

Hedging, 137–50
Helman, Ruth, 177
Herriot, Peter, 179, 200
Herzenberg, Stephen, 192, 200, 235, 237
Hewlett Packard Corp., 188
Hilmer, Frederick 190, 200
Hirschman, Albert O., 194, 200
Hispanic, 26–41, 58–88, 94–95, 263
Hofferth, Sandra L., 167, 176, 233, 237
Holden, Sarah, 49, 51, 57, 138, 146, 150
Home Depot Corp., 184
Home ownership, 84, 151
Honig, Marjorie, 14, 17, 58–88
Hope-Hailey, Veronica, 201
Horrigan, Micheal, 197, 199
Horwitz, Morton, 194, 200
Household composition, 24–41, 65–88. See

also Demography
Houseman, Susan N., 11, 14, 17, 33, 40,

89–109
HR Executive Review, 213, 223
HR Magazine, 151, 176

292 Index

16Index.qxd  1/8/03  10:53 AM  Page 292



Hudson, Ken, 200
Hudson Institute, 21, 41
Human capital, 15, 22, 30, 34–37, 139,

151–77, 178–202, 206–7, 226–40, 282.
See also Education

Hunter, Larry, 199
Hustead, Edwin C., 117, 130, 132, 283
Hybrid plan, 44

IBM Corp., 179, 183, 188, 190, 197, 207
Immigration, 21–41, 249–59. See also

Demography; mobility
Incentives, 7–8, 13–14, 21, 43–57
India, 16, 249–59
Industrial structure, 33–34
Information technology, 249–59
Institute of Management and

Administration, 243, 247
Insurance, 2–7, 5–88, 260–84. See also Health

insurance; Pension; Unemployment
insurance; Workers compensation

Integrated risk management, 137–50, 260–84
Intel Corp., 192
Internal Revenue Code, 14, 99
Internal Revenue Service, 105
International Ladies Garment Workers

Union, 261
Investment Company Institute, 143, 150. See

also Bond; Portfolio; Return; Risk; Stock 
Ippolito, Richard A., 44–45, 48, 54, 56, 116,

130, 132, 16, 176, 197, 200, 217, 224, 164,
282–83

Ireland, 250

Jackson, S. E., 171, 176
Jacobson, Louis, 197, 200
Jacoby, Sanford M., 8–9, 15–17, 178–202,

203–5, 211, 223, 226–40
Japan, 109, 110, 196, 227
Jensen, Gail, 17
Job lock, 52, 260–84. See also Mobility
Job quality, 13–14, 33–36, 178–202, 203–23
Joerg, Nancy E., 107–8
Johnson, R. S., 87–88, 196
Johnston, William B., 21, 41
Jones, Candace, 193, 200
Jorgensen, Helene, 241–42, 247
Joyce, Mary, 197, 199

Kahneman, Daniel, 190, 200
Kalecki, Michal, 186, 200
Kalleberg, Arne L., 104, 108, 180, 185, 188, 200
Kalmjn, Matthijs, 22, 41

Kantor, Rosabeth Moss, 207, 223
Kaplan, David S., 49, 55
Karoly, Lynn, 53, 55–56
Katz, Harry C., 222–23
Kay, Ira, 163, 165, 171, 173, 176
Kelly Services, 16, 184, 241–48
Kerr, Clark, 204, 223
Kerwin, Jeffrey, 72, 88
Keyssar, Alexander, 186, 200
King, Rosalind Berkowitz, 24, 41
Klann, Carol, 177
Klein, Jeffrey S., 101–2, 108
Kletzer, Lori, 196, 200, 232, 237
K-Mart, 15
Knoke, David, 222–23
Knowledge regarding retirement needs,

43–57. See also Education; Investment
knowledge

Kochan, Thomas A., 12, 17, 222–23
Kodak Corp., 179, 183
Koenig, David, 164–65, 176
Korczynski, Marek, 237
Koretz, Gene, 197, 201
KRA Corp., 90, 104, 108
Kruse, Douglas, 44, 49, 55
Kudela, Martha, 72, 88
Kuhn, James, 282
Kunreuther, Howard C., 190, 201
Kurtzman, Joel, 181, 201
Kusko, Andrea, 48, 56

Labor: force, 58–88, 178–97, 260–84;
market, 9–16, 21–42, 89–109, 151–77,
178–202, 203–25, 226–40, 241–48,
260–84. See also Demography

Laibson, David, 17
LaLonde, Robert, 200
Lange, Peter, 235, 238
Latin America, 110
Lazear, Edward P., 49, 56
Leased employees, 90–106, 260–84. See also

Flexible stafWng
Lebow, David, 50, 56
Leonard, Jonathan S., 49, 56
Lester, Gillian, 185, 201
Lettau, Michael K., 166, 176
Levell, Christopher A., 133
Levin, Kerry, 72, 88
Levine, David I., 189, 192, 200, 216, 224,

234–35
Levine, Philip B., 130, 132
Levy, Helen, 17, 188, 199
Lewis, John, 262

Index 293

16Index.qxd  1/8/03  10:53 AM  Page 293



Li, Nelson, 22, 41
Life-course, 30–33, 59
Life-cycle model of saving, 58–88
Life expectancy, 21–41. See also Longevity;

Mortality
Life insurance, 4–7, 260
Lips, Brad, 242, 247
Livernash, E. Robert, 222, 224
Living standard in retirement, 151–77, 178–202
Lo Sasso, Anthony T., 87–88
Lofgren, Eric P., 11, 15, 17, 58, 88, 119, 132,

139, 150, 151–77
Longevity, 21–41, 89–109, 151–77. See also

Mortality
Lowe’s Corp., 184
Loyalty, 15, 178–97
Lumsdaine, Robin, 132
Luss, Richard, 163, 165, 171, 173, 176
Luzadis, Rebecca, 113, 119, 132
Lyons, Max, 243, 247

Macpherson, David A., 7, 13, 17, 43–57, 84,
88, 112, 116, 130–31, 143, 150, 197, 199

Macunovich, Diane J., 162, 176
Madrian, Brigitte C., 52, 54–56
Maharaj, Devan, 183, 191, 201
Mandates, 9
Mandel, Michael J., 178, 201
Mangum, Garth, 104, 108
Manski, Charles, 197, 201
Manton, Kenneth G., 32, 41
Maranto, Cheryl L., 169, 176
Marcott, David, 215, 224
Marglin, Stephen A., 221, 224
Marital status, 15, 21–42, 58–88, 151–77
Market volatility. See Bond; Return; Risk;

Stock; Volatility
Marquand, Barbara, 243, 247
Marriott Corp., 184
Marsden, Peter V., 104, 108
Marshall, Alfred, 226
Massen, Nina, 101, 108
Mayall, Donald, 104, 108
McCarthy, David M., 132, 265, 282–83
McDermed, Anne A., 44, 56
McDonald’s Corp., 37, 184
McDonnell, Ken, 65, 86, 88
McGee, John, 242, 248
McGill, Dan M., 110, 122, 130, 131–32,

149–50, 167, 176
McGovern, Patrick, 198, 201
MCI Corp., 184, 196
McKersie, Robert B., 222, 224

Means, Gardner, 222–23
Medical beneWts. See Health insurance
Medical expenditures, 85
Medicare, 53
Mercer, 138–39, 146, 150
Merck, 184
Metrick, Andrew, 17
Mexico, 35–36
Michaels, Edwin, 198
Microsoft Corp., 103, 228, 234, 259
Middle East, 35–36
Migration, 11, 35–36. See also Mobility
Mikalauskas, Angela, 9, 17
Military, 38
Miller, Walter W., 99, 102, 108
Millett, Adrian, 107
Mills, C. Wright, 207, 222, 224
Mills, D. Quinn, 230, 237
Mincer, Jacob, 169, 176
Minority population, 21–41. See also

Demography; Race
Mishel, Lawrence M., 196, 201, 221, 224
Mitchell, Alison, 178, 201
Mitchell, Olivia S., 1–20, 44, 47, 54, 56, 58,

88, 110–36, 145, 150, 264–65, 282, 264,
273, 283, 279

Mobil Oil Co., 188
Mobility, 31, 35–36, 52, 178–97, 178–202,

203–23, 233–34, 241–48
MofWtt, Robert A., 216, 223
Montana Legislative Council, 103, 107–8
Moore, James F., 54, 56, 264, 283
Morgan Stanley, 184
Morris, Martina, 212, 223, 236
Morrissey, Michael A., 17
Mortality, 11, 21–41, 183–84. See also

Demography; Life expectancy
Motorola, 184, 188, 192, 236, 255
Muller, Charlotte, 63, 88
Multiemployer pension plans, 16, 260–84
Multinational Wrms, 36
Munnell, Alicia H., 84, 88
Murphy, Kevin M., 49, 56
Mutual Aid Societies, 261

Nasscom & McKinsey, Inc., 256, 259
National Center for Education Statistics

(NCES), 30, 41
National Center for Employee Ownership

(NCEO), 138, 150
National Center for Health Statistics

(NCHS), 32, 41
National Employment Law Project, 103, 108

294 Index

16Index.qxd  1/8/03  10:53 AM  Page 294



National Partnership for Women and
Families, 87

Navy, 151
Nelson, Daniel, 205, 224
Nelson, Kristen, 104, 108
Neumark, David, 181, 196, 199, 201, 212,

224, 218, 223, 236, 283
New Deal, 210. See also Depression
New York Times, 37, 41
Nollen, Stanley D., 105, 108
Nortel Corp., 164
Norwest Corp., 184
Nursing home, 89–109
Nyce, Steven A., 15, 17, 58, 88, 119, 132,

150, 151–77

Occupation, 1–2, 6–7, 34–39, 94–95,
151–77, 178–202, 206–7, 226–40, 241–48

Occupational Safety and Health Act
(OSHA), 101

Ohmae, Kenichi, 235, 237
Oi, Walter Y., 222, 224
Omnibus Reconciliation Act, 113, 116
O’Neal, Sandra, 216, 224
Oppenheimer, Valerie, 22, 31, 41
On the job training, 37–38, 241–48
Orlitsky, Marc O., 217, 224
O’Shaughnessy, K. C., 216, 224, 234
Osterman, Paul, 219, 222–24, 230, 231–32,

235, 237, 283
Outsourcing, 16, 217, 241–48, 250–59. See

also Global beneWts

Paganelli, Valerie, 175–76
Papke, Leslie, 44, 57
Part-time, 7–8, 16, 22, 110–86, 151–77, 178–202,

203–25, 226–40, 241–48, 249–59
Pay, 13–14, 34, 260–84. See also BeneWts;

Compensation
Pearce, Jone L., 222, 224
Peck, Jamie, 90, 108
Pemberton, Carole, 179, 200
Pension, 8–10, 13–14, 43–57, 89–107,

110–30, 188, 242–48, 260–84; accrual,
45–47, 111, 260–84; assets, 13–14,
137–50; beneWts, 45–47, 89–107, 110–36,
241–48, 260–84; contributions, 59–88,
89–107, 110–36, 188, 242–48; costs,
142–43, 241–48, 260–84; loans, 14, 111;
lump sums, 14, 59, 111–12; plan types,
8–10, 13–16, 43–57, 89–107, 110–36;
regulation, 89–107, 110–36, 260–84;
termination, 45, 89–107, 242–48; vesting,

12, 14, 43–57, 89–107, 111–12, 116;
wealth, 46–47. See also Costs; DeWned
beneWt; DeWned contribution

Pension BeneWt Guaranty Corporation
(PBGC), 11, 143, 150

Pensions and Investments, 283
Perritt, Henry, 197, 201
Pfeffer, Jeffrey, 192, 201, 228, 237
Philippines, 250
Phillips, John, 132
Piascentini, Joseph S., 126, 133
Pink, Daniel, 241, 248
Piore, Michael, 227, 236
Pivec, Mary, 101, 108
Polanyi, Karl, 195
Polivka, Anne E., 89, 97, 106–8
Polsky, Daniel, 181, 196, 199, 212, 215, 222,

224
Population, 22–41. See also Demography;

Fertility; Immigration; Mortality
Porras, Jerry, 171, 175
Portability, 15, 36, 185–87, 245, 260–84
Portfolio, 137–50. See also Bond; Pension;

Return; Risk; Stock
Poterba, James M., 48, 56, 131–32, 177
Prahalad, C. K., 171, 176
Praxair, 184
Pregnancy Discrimination Act, 87
Productivity, 11–14, 43–57, 151–77, 249–59
Professional Employment Organization

(PEO), 90, 260–84
Psychology, 189–90

Quick, Carol, 49, 57

Race, 21–41, 58–88
Raphael, Steven, 182, 196, 198, 236
Rappaport, Anna M., 10, 14–17, 51, 57,

137–50, 177
Rasell, Edith, 180, 200
Rate of return, 50. See also Investment; Risk;

Stock
Rauch, John, 72, 88
Reagan, Patricia, 263, 283
Rebitzer, James, 192, 201
Recession, 10–11, 15. See also Volatility
Recruiting, 2, 13, 21, 38, 151
Regulation of beneWts, 89–107, 110–36
Reibel, M., 35, 42
Reich, Michael, 227, 236, 283
Reich, Robert, 279, 284
Reichheld, Frederick F., 197, 201
Reinhardt, U. E., 246, 248

Index 295

16Index.qxd  1/8/03  10:53 AM  Page 295



Reno, Virginia, 65, 88
Replacement rate, 110–36, 249–59
Reskin, Barbara, 200
Retention, 13, 15–16, 21, 38. See also Mobility
Retiree health insurance, 51–53, 146
Retirement, 13–15, 32–33, 43–57, 68, 139,

143; age, 21–42, 43–57, 58–88, 113–19,
139, 143; goals, 13–14, 43–57, 110–36,
139, 241–48, 249–59; income, 22, 43–57,
137–50; returns, 15, 50–51, 59, 137–50;
and risk tradeoff, 15, 50–51, 89–109,
110–36; wealth, 50. See also Bond;
Investment; Risk; Stock

Retirement Equity Act, 116
Reynolds, Jeremy, 104, 108
Riche, Martha Farnsworth, 13, 17, 21–42, 52,

57–58, 88, 150, 167, 177, 264, 282, 264, 283
Riley, Lisa, 167, 176
Rindfuss, Ronald R., 30, 41
Risk, 2–4, 15–16, 50–51; and diversiWcation,

137–50; management, 6–7, 190–92, 211.
See also Investment; Portfolio; Return

Rodgers, Robert C., 169, 176
Rogowski, Jeannette, 53, 55–56
Rosen, Sherwin, 283
Rotondi, Dominic, 107
Roush, Chris, 197, 202
Rousseau, Denise M., 198, 221, 223
Ruhm, Christopher J., 212, 224
Ryan, Ronald J., 143, 150
Rynes, Sara L., 217, 224

Sabharwal, Manish, 12, 16–17, 249–59
Salary, 15, 43–57, 110–36, 178–202. See also

BeneWts; Compensation
Sampson, Anthony, 190, 197, 200
Samwick, Andrew A., 132
SAS Corp., 193
Sass, Steven, 133, 262, 284
Saunders, Mike, 284
Saving, 21–42, 58–88; and retirement. See

also Shortfall; Wealth
Schieber, Sylvester J., 15, 17, 44, 55, 58, 88,

112, 119, 130–32, 150, 151–77, 196, 198,
211, 223, 234, 236, 264, 282–83

Schiller, Robert, 263, 284
Schmitt, John, 201
Schoemann, Isabelle and Klaus, 106, 108
Schone, B. S., 65, 88
Schuler, R. S., 171, 176
Scott, Marc A., 212, 223, 236
Scott, Roy, 197, 202
Sears, 171, 184

Seattle Post Intelligencer, 151, 177
Securities and Exchange Commission, 195
Segal, Lewis M., 185, 201, 222, 224
Self-employed, 180, 241–48
Sennett, Richard, 178, 182, 201
Service sector, 33, 241–48
Sex. See Labor force; Women
Sheet Metal Workers, 261
Sheiner, Louise, 56
Shire, Karen, 237
Shortfalls of retirement saving, 137–50
Siegel, Michele, 63, 88
Silicon Valley, 281
Sillings, Mark, 107
Silverstein, Stuart, 183, 191, 201
Slichter, Sumner H., 222, 224, 227, 237
Slifman, Larry, 56
Slottje, Daniel, 279, 284
Smith, Kristin E., 177
Social security, 4, 32, 58, 114–15, 118–19,

121–22, 130, 175, 177–78, 246, 280–81
Southwell, David, 177
Spalter-Roth, Roberta, 200
Stallard, Eric, 32, 41
Starr-McCluer, Martha, 56
Steel, Ronald, 235, 237
Steinmeier, Thomas L., 4, 17, 44, 47–48,

55–56, 112, 132
Stewart, Thomas A., 169, 177, 228, 227
Stiles, Philip, 201
Stock, 10–16, 49–50, 143; options, 50;

ownership, 144; in retirement plans, 50,
259; and returns, 15–16; and risk, 15–16,
137–50. See also Volatility

Straub, John, 201
Sullivan, Daniel G., 185, 197–98, 200–201,

222, 224
Sullivan, William, 107
Sunbeam Co., 190
Sundén, Annika, 88
Swanberg, Jennifer E., 197–98

Taft-Hartley amendments, 261
Tastes for saving, 43–57, 151–77, 241–48
Tax, 38, 45, 59, 99–101, 247, 263, 280
Tax Equity and Responsibility Act, 101
Tax Reform Act, 113, 116, 126, 131
Taylor, Catherine, 88
Taylor, Susan K., 93, 107
Technology, 33, 151, 249–59, 280–81
Temporary employees, 16, 34–35, 89–107,

178–97, 203–25, 226–40, 241–49. See also
Contingent; Flexible stafWng; Part-time

296 Index

16Index.qxd  1/8/03  10:53 AM  Page 296



Tenure, 6, 33, 84, 89–107, 185, 203–25, 226,
232–34, 241–48, 260–84

Terrorism, 10–11
Terry, Kevin, 283
Teulings, Coen, 234, 237
Texas Instruments Co., 188
Theodore, Nikolas, 90, 108
Thomson, Allison, 33, 41
3M Co., 192
TIAA-CREF, 246
Time Warner Corp., 103
Towers Perrin, 216
Tracey, Elizabeth, 72, 88
Trawick, Michelle White, 44, 55
Treas, Judith, 32, 41
Trends in beneWts, 1–20, 110–33, 241–48,

260–84
Tsurumi, Yoshi, 235, 238
Turner, John A., 126, 133, 144, 263, 284
Turnover, 15, 89–107, 163–64, 241–48. See

also Mobility
Turyn, Teresa L., 177
Tversky, Amos, 190, 200
Tyler, Kathryn, 151, 175, 177

Unemployment, 139, 155, 179–88, 211, 241;
insurance, 4, 10, 14, 16, 102, 104, 221, 280

Unicon Research Corp., 177
Unions, 2, 13, 38, 113, 179–97, 206–7, 227
United Food and Commercial Workers, 261
United Kingdom, 110
United Mine Workers of America, 262
U.S. Bureau of Labor Statistics (USBLS), 30–34,

39, 41, 88, 110–33, 175, 177, 186, 188, 191,
194, 196–97, 201–2, 229, 238, 243, 282

U.S. Bureau of the Census, 31, 40–41, 196, 201
U.S. Department of Commerce, 177, 284
U.S. Department of Labor, 17, 45, 50, 51, 57,

133, 150, 192, 201, 209, 216, 225, 241–42,
248, 284

U.S. General Accounting OfWce (GAO),
241, 244, 248

Useem, Michael, 222, 225

Vacation, 3, 263
Valletta, Robert G., 197, 202, 222, 225
Value Line Investment Survey, 137, 150
Vance, Sandra, 197, 202 
VanDerhei, Jack L., 49, 51, 57, 138, 146, 150
Viacom Corp., 184
Vogel, Steven K., 202
Volatility, 1–16, 138, 179–80. See also Bond;

Return; Risk; Stock

Wade, Robert, 235, 238
Waldfogel, Jane, 72, 88
Wal-Mart Corp., 171, 184
Wall Street Journal, 150, 236, 238
Wallerstein, Michael, 238
Warshawsky, Mark J., 132
Watanabe, Noriyasu, 276, 284
Watson Wyatt Worldwide, 163, 168, 170,

177, 234
Wealth: accumulation, 43–57, 58–88,

110–36, 137–50; and income, 58–88. See
also Asset; Return; Risk; Portfolio

Webster, David, 200
Welfare capitalism, 178, 206, 280
Weigers, Margaret E., 65, 88
Weiler, Paul C., 195, 202
Werenfelt, B., 171, 176
Western Conference of Teamsters, 261
White, 27–41. See also Demography; Race
Whyte, William, 207, 225, 230, 238
Wial, Howard, 200, 237
Wiatrowski, William J., 49, 57
Widows, 21–42, 58–88, 151–77, 178–202. See

also Family; Women
Wilcox, David, 48, 56
Wilk, Steffanie L., 215, 225
Williams, Nicolas, 236
Wisniewski, Stanley, 132, 264–65, 282, 283
Wolfe, Alan, 195, 202
Women, 7–8, 13, 15, 21–41, 58–88, 94–95,

110, 137–50, 151–77, 178–202, 241–48
Woodbury, Stephen A., 284
Worker Adjustment and Retraining Act, 100
Workers compensation, 4, 14, 89, 101, 104, 280
Work-family issues, 15, 31
Workforce, 1–20, 21–41, 43–57, 58-87,

89–107, 110–30, 151–77, 178–202,
203–25, 241–48, 260–84; diversity, 21–41,
89–107

Workforce 2000, 21, 36
Worldcom, 184, 196
World War II, 2, 22, 181, 263
Wray, David, 144–45, 150
Wright, Mareena McKinley, 72, 88
Wright, R. A., 35, 42

Xerox Corp., 171, 183

Young, Christopher, 133

Zeckhauser, Richard, 51, 55
Zorn, Paul W., 132, 283

Index 297

16Index.qxd  1/8/03  10:53 AM  Page 297



16Index.qxd  1/8/03  10:53 AM  Page 298



The Pension Research Council

The Pension Research Council of the Wharton School at the University
of Pennsylvania is an organization committed to generating debate on key
policy issues affecting pensions and other employee beneWts. The Coun-
cil sponsors interdisciplinary research on the entire range of private and
social retirement security and related beneWt plans in the United States
and around the world. It seeks to broaden understanding of these complex
arrangements through basic research into their economic, social, legal,
actuarial, and Wnancial foundations. Members of the Advisory Board of the
Council, appointed by the Dean of the Wharton School, are leaders in the
employee beneWts Weld, and they recognize the essential role of social secu-
rity and other public sector income maintenance programs while sharing a
desire to strengthen private sector approaches to economic security.

Executive Director

Olivia S. Mitchell, International Foundation of Employee BeneWt Plans Professor,
Department of Insurance and Risk Management, The Wharton School, Uni-
versity of Pennsylvania, Philadelphia.

Senior Partners

AARP
Aon Consulting
CIGNA Retirement & Investment Services
Mercer Human Resource Consulting
Metropolitan Life Insurance Company
Mutual of America Life Insurance Company
PricewaterhouseCoopers, LLP
SEI Investments, Inc.
State Street Corporation

17council.qxd  1/8/03  10:56 AM  Page 299



The Vanguard Group
TIAA-CREF Institute
ULLICO
Watson Wyatt Worldwide

Institutional Members

AIG-VALIC
Daiwa Institute of Research
Ford Motor Company
Investment Company Institute
JRT Research, Ltd.
Loomis, Sayles & Company, L.P.
The Principal Financial Group
The Segal Company

Advisory Board

Gary W. Anderson, Executive Director, Texas Municipal Retirement System, Austin,
TX 

David S. Blitzstein, Director, United Food & Commercial Workers International
Union, Washington, DC

Marshall Blume, Howard Butcher Professor of Finance and Director, Rodney L. White
Center for Financial Research, The Wharton School, Philadelphia, PA

Zvi Bodie, Professor of Finance, Boston University, Boston, MA
Christopher Bone, Chief Actuary, Aon Consulting, Somerset, NJ
John D. Caplan, National Practice Leader, PricewaterhouseCoopers, LLP, New York,

NY 
Peter Cappelli, George W. Taylor Professor of Management, The Wharton School,

Philadelphia, PA
Robert L. Clark, Professor, College of Management, North Carolina State University,

Raleigh, NC 
Michael S. Gordon, Esq., Law OfWces of Michael S. Gordon, Washington, DC
John Haley, CEO, Watson Wyatt, Washington, DC
P. Brett Hammond, Manager of Corporate Projects, TIAA-CREF, New York, NY
Jeannine Markoe Raymond, Director of Federal Relations, NASRA, Washington, DC
Judith F. Mazo, Senior Vice President and Director of Research, The Segal Company,

Washington, DC
Alicia H. Munnell, Peter F. Drucker Chair in Management Sciences, School of Manage-

ment, Boston College, Chestnut Hill, MA
Robert J. Myers, F.S.A., International Consultant on Social Security, Silver Spring, MD
Martha Priddy Patterson, Director, Human Capital Advisory Services, Deloitte &

Touche, LLP, Washington, DC
Richard Prosten, Director, Washington OfWce, Amalgamated Life Insurance Com-

pany, Washington, DC
Anna M. Rappaport, F.S.A., Managing Director, William M. Mercer, Inc., Chicago, IL
Jerry S. Rosenbloom, Frederick H. Ecker Professor of Insurance and Risk Management,

The Wharton School, Philadelphia, PA 
Marc M. Twinney, Jr., F.S.A., Consultant, BloomWeld Hills, MI 

300 The Pension Research Council

17council.qxd  1/8/03  10:56 AM  Page 300



Steve Utkus, Principal, The Vanguard Group, Malvern, PA
Jack L. VanDerhei, Associate Professor of Risk and Insurance, Temple University,

Philadelphia, PA 
Paul H. Wenz, F.S.A., Second Vice President and Actuary, The Principal Financial

Group, Des Moines, IA
Stephen Zeldes, Benjamin Rosen Professor of Economics and Finance, Columbia Univer-

sity, New York, NY  

The Pension Research Council 301

17council.qxd  1/8/03  10:56 AM  Page 301



17council.qxd  1/8/03  10:56 AM  Page 302



Demography and Retirement: The Twenty-First Century. Anna M. Rappaport and Sylvester
J. Schieber, eds. 1993.

Forecasting Retirement Needs and Retirement Wealth. Olivia S. Mitchell, P. Brett Ham-
mond and Anna M. Rappaport, eds. 2000.

Fundamentals of Private Pensions. Dan M. McGill, Kyle N. Brown, John J. Haley, and
Sylvester Schieber. Seventh edition. 1996.

The Future of Pensions in the United States. Ray Schmitt, ed. 1993. 
Innovations in Retirement Financing. Zvi Bodie, P. Brett Hammond, Olivia S. Mitchell,

and Stephen Zeldes, eds. 2001.
Living with DeWned Contribution Pensions. Olivia S. Mitchell and Sylvester J. Schieber,

eds. 1998
Pension Mathematics with Numerical Illustrations. Howard E. Winklevoss. Second edi-

tion. 1993. 
Pensions in the Public Sector. Olivia S. Mitchell and Edwin Hustead, eds. 2001.
Positioning Pensions for the Twenty-First Century. Michael S. Gordon, Olivia S. Mitchell,

and Marc M. Twinney, eds. 1997.
Prospects for Social Security Reform. Olivia S. Mitchell, Robert J. Myers, and Howard

Young, eds. 1999.
Providing Health Care BeneWts in Retirement. Judith F. Mazo, Anna M. Rappaport and

Sylvester J. Schieber, eds. 1994. 
Securing Employer-Based Pensions: An International Perspective. Zvi Bodie, Olivia S.

Mitchell, and John A. Turner. 1996. 
To Retire or Not? Retirement Policy in Higher Education. Robert L. Clark and P. Brett

Hammond, eds. 2001.

Available from the University of Pennsylvania Press, telephone: 800-445-9880, fax:
410-516-6998. More information about the Pension Research Council is available
at the web site: http://prc.wharton.upenn.edu/prc/prc.html

Recent Pension Research Council

Publications

17council.qxd  1/8/03  10:56 AM  Page 303




